
Sexual Assault Response Team Intern 

Position Description March 2012
Objectives: 

· Act as liaison between the Davison Health Center (DHC), Counseling and Psychological Services (CAPS), WesWell, Student Activities, SART, Administration, WSA, and other student and campus groups engaged in sexual assault prevention and response initiatives.

· Provide trained peer support to help students navigate on- and off-campus resources and judicial processes.

Roles and Responsibilities: 

· Engage in primary prevention efforts throughout the year including new student orientation, ResLife training and other initiatives. 
· Connect and collaborate with existing student groups working on sexual violence response and prevention at Wesleyan.
· Convene regular meetings with Student Sexual Violence Advisory Committee and other student group leaders (including but not limited to Students for Consent and Communication, ASHA, Women of Color House, Womanist House) to promote dialogue, enhance programming and review university policy and resources. 
· Develop a relationship with other appropriate campus groups, offices, and advocates, including ResLife student staff, fraternities/societies, and Deans’ Office interns to promote awareness of the position and seek opportunities to promote and support the cause of decreasing sexual violence on campus.

· Conduct research related to best practices in sexual violence education and prevention. 

· Attend Sexual Assault Response Team meetings and assist with training coordination for the group. 
· Develop and publicize resources related to sexual assault, relationship violence, stalking and other forms of sexual violence. 

· Update website and Facebook Page regularly. Update WEconSent blog and identify articles, write blog posts and work to increase visibility of social media outlets to students. 
· Coordinate two events each semester to raise awareness about sexual violence and related resources. 
· Hold regular office hours to include evenings and weekends.  The intern’s role is not to provide direct services but to serve as a liaison and facilitator, connecting students with existing resources both on and off campus.  

· Respond to voicemails and emails at the designated telephone and email addresses, respectively.  The outgoing voicemail message and website will clearly direct students with acute concerns to contact appropriate services such as 911, Public Safety, CAPS and DHC.  Regardless of designated office hours, all voice and email messages will be checked regularly.

· Immediately report any acute incident or potential crime to Therapist/Sexual Assault Resource Coordinator. 
· Maintain a confidential log of all student contacts and review these with Therapist/Sexual Assault Resource Coordinator  on a regular basis.

· Document use of all other work hours.

· For incidents that occur on campus, submit crime reports or confidential crime reports—depending on survivor wishes—on sexual violence reported by the survivor, and confidential crime reports for all incidents reported by persons other than the survivor.

· Other functions as necessary to promote awareness of sexual violence on campus and the resources available to respond to it. 

Qualifications: 

· Demonstrated ability to maintain boundaries appropriate to sensitive interactions.  This includes maintaining interpersonal boundaries and protecting the privacy of others.

· Demonstrated understanding of the needs of the diverse communities that form the larger Wesleyan community.

· Previous work or other experience germane to the position.

· Demonstrated ability to interact gracefully, sensitively, and professionally with other students, student groups, administrators, et al.

· Demonstrated creativity and problem solving skills. 
· Previous experience and comfort with delivering presentations and workshops helpful, but not required. 

· Previous experience organizing events helpful, but not required. 

· Good academic and judicial standing.

· Position is open to sophomores, juniors, seniors and graduate students. 
· All gender identities welcome to apply.
Training:
· The chosen candidate will be provided with significant training in preparation for performance of all aspects of the job. Training will continue throughout the year and will be adapted to the needs of the individual and the evolving nature of the position.  It will include a version of the Sexual Assault Response Team (SART) training, instruction in how campus services work and other training as identified.

Oversight: 

· Weekly meetings with Therapist/Sexual Assault Response Coordinator. 
· Intern performance will be conducted at the close of the fall and spring semester. 
Hours/Compensation: 

· This position averages 8-10 hours per week divided between office hours and work-related meetings and event attendance.  

· The position runs May 1–April 30 to allow for training in the late spring in anticipation of participation in New Student Orientation activities. 

· Compensation commensurate with experience.

How to Apply:

To apply, please complete the SART intern application on the WEconSent blog (http://weconsent.blogs.wesleyan.edu/2012/03/05/sart-intern-application/), which includes short answer questions, and a resume/CV, and submit to Alysha Warren (awarren@wesleyan.edu) by 5pm on Friday, March 30. An interview will follow. If you have any questions, contact Alysha or Maggie Cohen ’12 (mrcohen@wesleyan.edu), the current SART intern. 


